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Synthesis of the socioprofessional workshops

Session 2 - Major Challenges of Europe

Here are the main themes that emerged from the session two Socio-professional workshops.

Europeans are aware of their diversity: geographical, legal, institutional,
religious, etc. This is a specificity that draws the attention of the Chinese.
They are very interested in understanding how Europe has managed to live
by its motto: unity through diversity.

Europeans are also aware that constraints such as a liberalised market,
immigration and unemployment constitute major challenges that need to
be faced.

What could be considered as specifically European is that public policy

and government intervention are considered as positive. Also, Europeans
tend to view ethics and values as a pillar of governance.
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All the workshops agree on the following: Europe as a project is stuck at a
crossroads. But they seem polarized on what to do.

Scientific, academics, civil service managers and servicemen believe in a
proactive management of constraints.

However the workshops composed of young people, companies and
journalists, for example, feel very constrained. They do not believe that the
European project is capable of mobilizing social energies. To quote one
sentence from the companies workshop: “Europe is living in the shadow
of its future while China is looking at a bright future”.
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The main points

- A- Awareness of Europe’s diversity

- B- Public and Institutional actions are seen as possible and positive

- - Proactive management of technological, economical and social constraints
- D- Awareness of the constraints faced by Europe

- E- Europeans view ethics and values as pillars of governance
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WS31 -
Companies

WS3 - Group 3 : On the economy

WS2 — Groupe 2 : On society

WS26 — Protecting

employees

WS26-2a.03 — The interplay between
national and international is very
important: different countries have
differing legal and taxation systems and
traditions, which makes a “social
Europe” harder to achieve.

WS31-2a.12 -
There are many
similarities
between Europe
and China eg long
history. Both are

WS26-2a.02 - Europe works
at 3 levels — national,
intergovernmental and
European — backed by a well
established social partners
network.

WS31-2a.01 -

WS22 - Young people

WS22-2a.05 -
Young people play
an important role in

crackdowns on
multiculturalism in
European societies.

WS15 - Journalists
and the media

d
nat

Eu

Absence of truly
European media and

WS15-2a.11 -

ifferences in the

ure and role of the
press among

ropean countries

Europe is diverse
with many forms of

Awareness of
Europe’s diversity

capitalism

WS45-2a.16 — There are at least four different
Europe’s in terms of foundations: the Island
Europe (UK, Ireland), the Western Europe, the
Central-East Europe (CEE), and the Sort-of-
Europe (Russia, Turkey, etc.) — there is a
tremendous diversity within Europe and within
countries (small foundations with almost no

**euolssajoud-0120s : T dnodo — TSM

fragmented,
decentralized
(local situation
very important)

WS32 - Institutions of
the financial sector

WS32-2a.06 — The
lack of coordination
of macroeconomic
policies leads to
fiscal competitition
within the EU, which
favors small
countries over larger
ones (Ireland vs.
France and Germany)

WS43-2a.16 - Existence de
différences importantes entre
les pays européens au regard
de la perception des métiers

de la fonction publique. Les

Francais sont attachés au
modele de « carriere », opposé
a celui de I'« emploi »

WS43 - Civil service

managers
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assets and operations vs. emerging wealthy
private foundations; busy associations vs.
GONGOs active in indirect party funding)

WS45-2a.06 — No unified legal
definition of the word “foundation”
(e.g. most charities in the UK are not
foundations, but there are trusts not
existing in most continental EU
countries, etc.)

WS45 - Foundations

WS4 — Group 4 : On public managem...
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> WS24 — Civil society
-g WS25 — P and MS, organisations; NGOs
o i .
n Responsible WS15 - Journalists and 3
c Management and the media v
o Democracy |
. WS24-2a.03 - WS15-2a.08 - n)
o WS25-2b.01 - Place public funding is Media regulation 3
[0)] du gouvernement de g as a precious tool 2
Q I’Etat, dans la more considered as 2 p s € 5
3 ouvernance a recognition than in democratising
o 9 a form of countries. -
L? dependency )
~ WS25-2a.01 - Poursuivre la towards the State !
0 construction européenne - renforcer WS15-2a.22 — o
= I"EUROPE The Civil Service S
WS25-2a.02 - Réussir in Europe §.
WS26-2a.01 - Social protection in la stratégie de ®
Europe goes beyond wage Lisbonne et 0
protection to cover the legal conjuguer . °
protection of workers and other compétitivité et WS13-2a.03 - New methods of learning 2
socio-legal issues. solutions appear like in the OECD - National :
Innovation Systems where a country is . .
WS26 - WS26-2a.05 - The fear of globalisation, reviewed by their peers and the WS13 - scientists
Protecting which includes the growth of other conclusions are taken on board, or not, and experts

employees

powerful countries, in immigration and
in fixed term contracts, has led to the

by the country. Also within the EU
through CREST and the OMC-Open

Method of Coordination where countries
learn from each other.

Lisbon Strategy aimed to guarantee
better jobs, research and innovation.

Public and
Institutional
actions are seen as
possible and
positive

WS45-2a.09 - EU programs
and funding largely effects job
creation, help to disabled,
regional development, etc. the
EU funding has been very
important — similar to the
effect of the Marshall Plan

WS27-2b.02 - Q 2.- Qu’en est-il
des résultats de la politique
européenne promouvant la

diversification ? R: - lIs se sont

avérés tres positifs.

WS44-2a.03 - > défendant
les intéréts européens
dans le monde (libre acceés
aux ressources
énergétiques et de
matiéres premieres, libre
échange des biens, des
idées et de I'information)

WS27 — Farmers

and fishermen
WS45 - Foundations

WS32-2a.07 — Similarity does
not necessarily lead to
convergence ; reciprocally,
differences do not imply
divergence ; what matters is the
quality of the governance. An

WS44-2a.01 — Réussir I'union de
I’Europe (processus
d’élargissement et

approfondissement de

! g WS43-2a.14 - . . R
|q_ea Europe can export is its. L’Etat est I'agent I'intégration) et concevoir I’'Europe
ability to handle diversity within majeur comme “acteur a échelle
a single institutional framework d’organisation de mondiale” (_Europe puiss_a_nge) tout
) ) la société en garantissant la stabilité et la
WS32 - Institutions of the francaise sécurité des populations et des

territoires des pays membres,
WS44 - Servicemen

financial sector

WS3 - Group 3 : On the economy WS43 — Civil service

managers WS4 — Group 4 : On public managem...
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WS23 - Migrants (both
internal and from abroad)

WS25 - P and MS,

Responsible

Democracy

Management and

WS25-2a.04 -
Renforcer le
processus de

Cologne pour un
espace européen de
I’éducation supérieur

WS2 - Groupe 2 : On society

WS23-2a.03 -
Successfully
integrating into
the job market
and society

WS23-2a.06 —
Developing a
mutual interest
between the local
and immigrant
population

Protecting
employees

WS26 -

WS26-2a.04 - Europe faces 4 major
challenges - globalisation (which
includes environment), an ageing

society, increasing technological change
and the need to modernise the social
model as lifestyles change with the need
for ever greater flexibility.

WS27-2a.05 - Il faut
maintenir la PAC
mais en la modifiant
carily ades
problémes de
dumping et les
subventions baissent

WS14 - Academics

WS14-2a.03 - Need
to strengthen the EU
academic presence
in a competitive
global market.

WS14-2a.07 -
Importance of
articulating the
social and cultural
role of universities
while responding

to market demand.

management of

technological,

economical and
social constraints

Proactive

WS27-2a.06 — Penser
globalement pour
agir localement a

travers la
territorialisation des
politiques

WS27 - Farmers and
fishermen

WS14-2a.08 -
Provision of high
quality teaching and
research provision
across all degree
levels to
accommodate the
needs of a rapidly
changing and
increasingly diverse
society.

WS13-2a.09 - A
new role for the
expert is emerging
from referee to
trainer, or
moderator in
implementation of
a project

e T T

WS13-2a.08 — How results
of research can be
transferred to policy
makers is a key issue.
There is the need to
,translate’ the scientific
knowledge through
adequate communication
strategies. A good example
is the preparation process
for the last IPCC report.

WS13 - scientists and
experts

WS13-2a.07 -
Knowledge and
Science have to be
distinguished. There
are the theoretical
inputs first then a
voice for all the ,tacit
knowledge’ is given
through negotiation,
until the last stages of
the implementation

WS44-2a.05 - >en conduisant une politique
active de maintien de la paix et de la
stabilité (incluant la lutte contre le
terrorisme, le crime organisé et la
prolifération d’armes) mettant en oeuvre
tous les mécanimes et moyens (civils et

militaires) disponibles.

WS32-2a.04 - Practical dimension of
having a single currency : save on
transaction costs (no need to trade
currencies) ; transparency of prices
in different countries ; economies of
scale for firms which can sell their

products to a 500 million
inhabitants market ; lowest interest
rates on bonds ever recorded ;
creates a feeling of unity for citizens

WS43-2a.28 - Le contenu des
enseignements s’élargit face
a la diversification des profils
des étudiants et a I’évolution
de la demande de la part des

administrations, d’ou
I’élargissement des

programmes notamment en
matiére de « management
public » (évaluation et

gestion de projet par
exemple).

WS32 - Institutions of the

financial sector

WS3 - Group 3 : On the economy
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WS43

— Civil service

managers

WS44 - Servicemen
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WS1 - Group 1 : Socio-professiona...

WS15 — Journalists
and the media
WS22 — Young people WS22-2a.02 — The job
market does not offer WS15-2a.05 -
many youth Market-based
employment limitations imposed
opportunities. on the media.
> WS15-2a.17 - Loss
0 WS22-2a.04 - There WS15-2a.19 — in the meaning and
0 WS22-2a.03 - is a large gap Chinese journalism pe;tlmﬁnce.o.f the
° Young people between the most has helped build media for citizens
c emigrate to fulfill educated young democracy, but has
o) their dreams. people and the most lost some of its
- disadvantaged. strength
N
8_ Consciousness of a
o] restrained Europe
°
O
I
N
n
2 WS26-2b.01 — With WS31-2a.05 -
the new challenges Europe is living in
posed by the ‘shadow of it’s
globalisation, what future’ — China is
does Europe suggest looking at a bright
as to how social future
conditions and labour
policies be best W.S31-2a.07 — Europe
developed? is at a crossroads,
has experienced
great leaps but is
experiencing
enlargement which .
make Europeans WS31 — Companies
WS26 — Protecting wary about their
employees future

WS3 — Group 3 : On the economy
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WS23 — Migrants (both
internal and from abroad)

WS21 - Women

WS23-2a.01 -
WS24 — Civil society Establishing a
- organisations; NGOs multifaceted ‘ WS21-2a.01 - ‘ s
o identity Equality at home &
Q@ et
8 |
0 WS24-2a.12 - ®
c Umbrella CSOs are WS523-2a.05 - ‘ £ Wasﬁtl_?:'ozbﬂc ‘ 3
o developing more and Encouraging quality In pu c
a8 more, trying to find civic duty °
o some crc|>ss—cutt|ng WS21-2a.04 — =
Q values Women supporting 0
3 women WS14 — 0
pa WS14-2a.090 — Academics =
o Promotion of 5
‘ academic freedom of 3
X expression in the face S
= of economic, religious o
and ideological v,
l\DNSZS-Za.Q3 . pressures. °
romouvoir un S
Wws25 - p ar_1d MS, management Europeans put :Q’
Responsible européen responsable forward ethics and :
Management and soucieux des droits values as pillars of
Democracy humains, de la liberté governance
d’expression des
cadres. WS44-2a.04 - > en
appliquant une
stratégie de

partnariat et de
bon voisinage et s
WS26-2a.06 — f
Migrants in the EU WS43-23.10 — |
come from other Comment contrdler les S W44 - )
countries, both from élites administratives ervicemen o
inside and outside sans utiliser le baton c
Europe - the key issue ou la guillotine ? ©
for them is equality . N
with national workers. -
WS26 — Protecting WS43-2a.09 — o
employees WS27-2a.07 - Comment motiver des 5
Promouvoir la fonctionnaires sans c
solidarité entre avoir le moteur de S
les peuples I'argent ? a
3
=
o
WS43 - Civil service Lrg

managers
WS27 - Farmers and
fishermen
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